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absence (n) : 27997% lailaluvinemn (adj) = absent (the state of being away from work)

absenteeism (n) : M¥aNwduizdwIation 9 (regular absence from work)

ad (n) : Uszmaudsanurdalason (advertisement)

classified ads (n) : wihlusondoslunisdefunfiasiosdszmasuaiasmnaiie 13 989

adjust (v) : USU 1w dsuddnaiiuifen (n) = adjustment (change slightly in order to fit into new job or
condition)

analyse (n) : EIGEar (examine in detail) n) = analysis

job analysis (n) : MIIATIEHANUVBILARZA WAL

applicant (n) : rﬂ’aﬁ'ﬂimu (person who makes a request in writing for a job)

application from (n) : wounasulusiasnuawsiuldin application blank

Apply (v) : ﬁmla (n) : application (request something, e.g. a job, usually in writing) appointee (n) : ;ﬂ”[@ﬁ"l_l
RETERER

appraise (v) : 43218161 (n) = appraisal (judge the value of somebody or something)

appraisee (n) : rﬂﬁgﬂﬂiuﬁu

appraiser (n) : ;j‘*?'iﬁwmsﬂi:l,ﬁu

apprentice (n) : LWANRNIIB (young person who is learning a skill)

apprenticeship (n) :329M3Enw

aptitude (n) : ANNDKA (natural ability)

arbitrate (v) : ﬁﬂauiﬂﬂmgrgﬂm‘}mma (n) = arbitration (act as a judge to settle a dispute)

appitrator (n) : auR1lagaINI

assess (v) : U3z1dw (n) : assessment (judge the quality or quantity of somebody or something)
Attendance : miﬁwmaﬁ'ﬂ,aua

Accuracy : M3vnulaglifdawana

Adaptability : A3URNI0NTUTUA?

Attitude : ﬂ’nuj’ﬁmmzmﬁ@iamu

Appearance : Mwansal

Approaches to Appraisal : 35013132184

Appraisal Methods : tnafia3dnsusziiin

bargain (v) : 139731618789 (n) = bargaining (discuss in order to reach agreement on something) collective
bargaining = M31939R8TBITLHINERNWLTINUALI B R et uas ezl m e win 9
basic (adj) : in@ I8N (n) = basis (normal ; that on which everything else depends)

basic pay (n) = fN99YAFIH winpfeendsdnanlilasudasam L'ﬁ'ym'gmeaaqLLa:Lﬂuﬁugmﬁm%‘ﬂ%
fwrnwadszlominauunugn 9

behave (n) : YszWn& U706 (n) = behaviour (act)

benefit (n) : navszloal dls (advantage ; profit)

fringe benefit = nadszlpminauunugu 9 wONLRHDAIIY

blue - collar (adj) : \Aendasnumsrhouilsiioniamss (relating to manual work)

blue - collar jobs (n) = 1uilFiiari smildmasndunsn

board of directors (n) : NTINMILIBN (group of people chosen by the shareholders to develop company

policy)
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bonus (n) : LGuﬁﬁhilLﬁI&JsLﬁ (additional payment)

candidate (n) : Qaﬁﬂﬂﬁa%’umiﬁmﬁam"ﬁﬂﬁwmu (person who puts him/herself forward for a job)
canteen (n) : RRIDNIWHNNY 13981907 (staff restaurant)

career (n) : muﬁﬁmﬂum%w m%wmuﬁﬂﬂﬁ'@ﬁa%n’%wm (job or profession for which one is trained
and which one intends to do throughout one' s life)

career development (n) = MINILEUAUMTNRIBaIIAABINENNBAETULTEN

chart (n) : UNTRY (information shown in the from of a drawing or graphic)

organization chart t (n) = LNUHILFAINTIABIANT

process chart (n) = unuisusasliifuduaands 9 vasnuindullongls tulnuton aulwunas
checklist (n) : immiﬁmmnlumim’aﬁmau (a complete list of items which is easy to use)

clerk (n) : wﬁfﬂ\‘nuﬁ'ﬁwmugimﬂua‘ﬁﬁfmm \&38w (adj) = clerical (person employed in an office to do
routine tasks)

clerical worker (n) = qﬂﬂaﬁﬁmﬂué’]ﬁfmm

coach (n) : pﬁlﬂﬁ'ﬂmﬂﬁﬂuﬁu ﬂgﬂﬂ (person who trains another person)

communication (n) : ﬂ’ﬁﬁlamﬁu (v) = communicate (exchange of views and information either in speech
or writing)

compare (V) : Wisuiey (v) = comparison (look at several things to find similarities and differences
compensate (v) : lﬁ'l,‘flumi“nﬂLwlum’mgzyLasm%aLaUW]EJ (n) = compensation (give something, e.g.
money, to someone for loss or damage)

compete (v) : W14 (n) = competition (try to win)

competence (n) : ANURINITID (n) = competent (skill or efficiency)

condition (n) : Lﬁiauvhl

conditions (n. pl.) = ¥nIn3al lumwwmﬂﬁ?ﬁaﬂﬁﬂwgwaﬁ

conditions of employment (n) = L‘Tjauvlmmiﬁﬂﬁw

conflict (n) : AMUTALES TaUALE (v) = conflict (disagreement)

consult (v) : maﬁaga%%amaﬁ’nl,u:ﬁw (n) = consultation (ask someone for information or advice)

contract (n) : 5@@" (agreement between two or more people which has the force of law)

contract of employment (n) = é'tuurgﬁﬁd

. ' A o @ ' ' a wa & P @ o &
core time (n) : %UGL’JaWﬂwuﬂd’lunﬂﬂu@ladagluiz‘m’a’lx‘lﬂgum’m Lﬂuizuu'ﬂaum’]@]lﬁwuﬂﬂ’]ul@aﬂlﬂﬂq

q @

a

Suuazdneule LL@iﬁ):ﬁ‘ﬁNnmmanmaﬁﬁnﬂmzagjiw%awﬁﬁﬁ’wm (lsagd1aTunbues flexiime #an)
(period of working day when all employees must be at work)

counsel (v) : lWduuzIn (advise) (n) = counselling

cv (n): lusa@da fdnde curriculum vitae (written statement of education and previous employment)
deduction (n) : TUNNIRN NIIARN (v) = deduct (money taken away from total pay for ax, social security,
etc.)

department (n) : LW {18 (part of an organization)

department head = HanUAKN RIRHENE

discipline (n) : e (training to produce self-control)

dismiss (v) : Uaaaan laananau (n) = dismissal (send away from/terminate employment ; sack)

. v a A I3 g o €
Earnings (n.pl.) : A13713L31La0% ﬂ’m@]ml’lﬂugﬂmeﬂuLawa (wages or salary)
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employ (v) : 9 (n) = employment (take on or use a person as a paid worker)

employee (n) = g}ﬂﬁ“ﬁ\‘i

employer (n) = WY (ﬂuﬁ%aaaﬁns)

employment agency (n) = ¥ BB

engage (v) : 974 (take on a person as a paid worker)

entitlement (n) : 813 (a person's right (v) = entitle

equal opportunity (n) : Iamaﬁl,ﬁ%ﬁimﬁ'u (no discrimination in terms of colour, sex, religion etc. for
employment)

evaluate (v) : a1 Usziiuen (n) = evaluation (calculate the value of something)

expertise (n) : m’mfﬂ%am’mmmmLﬂW’lzﬁ’m (particular knowledge or skill)

anws F

face-to-face discussion (n): w“@ﬂﬂﬁ'u@ia%ﬁﬁ (discussion between people who are in each other's sight)
feedback (n) : iagmﬁimﬁ'uwamauﬁamﬁmmﬂmshwﬁaﬁﬁﬂﬂuﬁa (information about the results of an
activity)

fire (v) : lean Uanaan (send away from employment ; sack)

flat hourly rate (n) : 8ATATLTNALAIGDNITAN 1 Tl (fixed pay for one hour's work)

flexitime (n) : i:uumiﬁﬂmu‘ﬁ'aﬂaulﬁwﬁnmmﬁamamL’%;JLLa:L'ﬁnmuvlﬁmaﬂ%zaﬁﬁﬁmh flextime (vl
g}ﬁm%um"nmﬁﬁﬂ core time @2#) (flexible system of working in which workers can choose what time to
start finish)

follow-up (n) : AAANUNA (action taken as a result of what was done before)

forecast (n) : wennsol Msmamsoifsaiaziinduluaunaa (prediction)

go - slow (n) : TLRDINK ﬁﬂmwﬁﬁLﬁaLﬂuﬂﬂSﬂSzﬁNmﬂﬁw (action of working slowly as a protest to
management)

v v 6 o

grievance (n) : 2838INUYVAINUNIIU (complaint made by worker to management) group selection
method (n) : IEnAatRanninula Umiﬂizl,ﬁuﬁl”mmwmminlumiﬁwmmﬁ’lﬁugﬁu (method of
selecting staff by evaluating their ability to work with others)

guidelines (n.pl) : dauuzihlunalfifiFedlaFomils Tuanumanedl foalfidugdwpwaiiiane
(suggestions about how to do something)

Hand in (v) : ?iu (deliver by hand)

hand in one's notice (v) = a1aan

hire (v) : 914 (take on a paid worker)

HRD (n) : 9ww3afanssuiianswamniiniIu éudiufio Human resources development (activities to
develop the organization's workforce)

human resources (n) : ﬂ%’wmﬂiﬁ_gﬂﬂa AT (workforce of an organization)

human resources management (n) = mﬁf(ﬂmiﬁﬂuﬂ%‘wmﬂilmﬂa

Incentive (n) : édgﬂﬁ] (something which encourages the workers to work harder)

income (n) : 31 le A1193uAan (wages and salary)

Yy o

induction (n) : ﬁamsuﬁLm:ﬁﬂwﬁfmwﬂmﬂﬁganqumyﬁ'uu’%ﬁ'w Uguiline (activity of introducing new

employees the company)

induction period = F3duuziNULANIN WAL
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industrial action (n) : miffﬂﬂwﬂmu (strike)

industrial injury (n) : MILALIUWIE lATLBUATIHINANNTYINY (injury which happened at work)
industrial relations (n) : ANMNFUNBTIZRINSENBIANITALNEN NG (relations between management and
workers)

industrial unrest (n) : ﬂtyWILLi\N’m L% NIILNRITEAIW %%aﬂﬁiﬁ@%QQdﬁuLﬂuﬁu (disagreement
between management and workers resulting in go-slows and strikes)

insure (v) : Musznuwnaniadsznudia (n) = insurance (protect someone against loss, damage, injury or
death by paying a sum of money)

interview (n) : mMIsun Bl (v) = interview (meeting to decide if a person is suitable for a job)
interviewee (n) = @Qﬂ&ﬂﬂ’lﬂtﬁ

interviewer (n) = Eﬁﬁm’l‘b}rﬁ

Job (n) : 37% (piece of work)

Job analysis (n) = ﬂizmumii’mimuaz‘iLﬂi’lzﬁ“ﬁagaLﬁ'mﬁ'ﬁ_l@‘hmemu’j’lﬁﬁﬂwmzmu ANUTLRATE
wazdenlumandanazlnhs

Job analyst's (n) = Qﬁﬁmﬁmezﬁ*ﬁa;&mﬁ'mﬁ'm‘hl,mm\‘ﬂu

Job description (n) = FIWITUWIANWIAZIW S‘fﬁuaﬂdwgﬁwmﬂm‘hme%m‘%d guarrineslsing vin
athils uazagluaniimsaladngleatng

Job mobility (n) = gansnlgndroandunibinitelUgsBndunsimnits

Job rotation (n) = mw&guﬁﬁwuadﬂuﬁﬁmummwuimmun%ﬁﬂﬂ FIBNUHUNNATLS

Job specification (n) = ﬁaﬁmu@qmauﬂ'ﬁﬂizﬁ‘m‘mmm

key (adj) : &1aw 31w (important ; essential)

Ibour (n) : 37% LWINU (work)

labour market (n) = a81ALLIIIW

labour relations (n.pl.) = LINUFNRUT ANUFIRNUTIzRIENBIAMIAUNINL (FadlEiUnnwatiiaue)
labour shortage (n) = NMIVIAUARWLIINY

labour supply (n) = T TIEXTRAUIL e SETEee SR

lay - off/layoff (n) : NINN I@]UL%W’]:LfI'avl,iiﬁd’mlﬁﬁ’l (action of stopping a worker's employment for a
time,especially when there is little work to do)

Ibour (n) : 37% LWINW (work)

labour market (n) = A/ALLIIN®

labour relations (n.pl.) = LIHBFUNKT ANMNVFUWHEILHINIENTANTAUNHNNG (ﬁaﬂ%gﬂwg]waﬁmua)
labour shortage (n) = NIVIAUARWLIINIW

labour supply (n) = SrunanwinIaNasnnn

lay - off/layoff (n) : NINNIH I@ﬂmwmﬁavl,&iﬁmulﬁﬁﬁ (action of stopping a worker's employment for a
time, especially when there is little work to do)

management (n) : ﬂ?ﬂﬁ'@ﬂﬂiﬁ%aﬂmzrﬂﬂ%%ﬁ (group of people who control an organization)

middle management (n) = AQLHLINIITLAUMING laun HIAMIUHUNG 9

senior management (n) = AMEKLIWTIZALE ldun ;ﬁ'ﬂmﬂmy'LLm;ﬁ'@mﬁzﬁugﬁu 9

manager (n) : pﬁ@ms (person who manager an organization or part of it)

v

line manager (n) = faansfiguaiuieTeunwiliuianmmanvasisnau iamhonde udu
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151.
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155.

156.

157.

plant manager (n) = ;ﬁl’@lm‘ﬂidmu Bundnagnaniiein factory manager

staff manager (n) = ;ﬁ’@msﬁ“ﬁamm:lﬁﬁmu:ﬁmri line manager 11w faamsthoyana tuduw
manpower (n) : ANRIA% TTWIBNTHNI (total number of workers for a certain type of work or for an area)
manual (adj) : m‘fﬁa 3o LR (using the hands)

motivate (v) : i]dl’ﬂ (give someone a reason or incentive for doing something)

negotiate (n) : 13331 68389 (discuss with another or others to reach agreement ; bargain)

notice (n) : 434 / U3zn1@ LIINNIA188n (information about something that will happen ; information that a
person will leave his employment)

occupation (n) : 3% TN (job) (adj) = occupational off - the- job (adj) : ®andk ladlavinlwnanan
(separate from normal work)

on-the-job (adj) : lua1s Wugunitsvasmsrhanuaudng (part of normal work)

opening (n) : 91% §1WAUIIN (job ; vacancy)

organization (n) : LquﬁdﬁLLam"uauLm@lmw%'uﬁmauLLazmwué’uﬁuﬁzmwyﬂmﬂﬂuadﬁm Y
AMURNBENILALINLEIN organization chart (diagram which shows the areas of responsibility in an
organization and the relationships between the personnel)

orient (v) : LN %Lmz (guide ; direct)

orientation (n) = nazuawMIusssiganuassnsuininmulng

OTE (n) : 1e'l¢aal¥ goanann on-target eamings L‘ﬂuﬁwﬁ'ﬁ'ﬂlﬁuﬂizmﬂ%'uaﬁ'mmmﬁaiﬁidwmﬁ?uﬁ
swldivinla drinmsele " luiiivaneds ddreund Tuss waeelediiduenSuatnedu (often given in job
advertisements as the target income, consisting of basic pay plus bonuses and other incentive payments
overtime (n) :L’Jm"?iLﬁmﬂm’smﬁﬂmumuﬂﬂa I@ﬂ“fi"svlﬂﬁlzvlﬁ%'uﬁ'm’wh%’wgdﬂ’i’]ﬂﬂa (time after normal
working time, normally paid at an extra rate)

part-time (n) : FNIWLAEILNITIID8IUTINU i lii@asian (working for only part of the working day)
dnilflausruanlivesdoufiailu pasttime 119 pass-time 11989 liS1Elunwsinge ffidouasuais
fiufia pastime WaNofs Ffivnana 1waaLn tasasmeanla wiafiwm

pay (n) : #1374 (money for working ; wage ; salary)

pay claim (n) = AT UANII9VBINENNL

pay package (n) = ﬂ'mafuLmumsﬁwmuiﬂm’mnﬂaﬂ'm"ﬁ’l@i”mﬁu VL@‘]"LLﬁ@hﬁ‘TN%Iagm faanan lua
Smﬁv‘dwaﬂiﬂﬂmﬁguﬁqmﬂuﬁiL'3u (all the elements in pay, i.e. basic pay, overtime, bonuses, plus non-
financial benefits)

pay packet (n) = @hl,l,nﬁﬁ'ﬂmmﬂugﬂﬁua@ TRIIULADY

pay restraint (n) = Foanasvasaniuiiarlived udrsnann 9

payroll (n) = WinswALSEMI1e 13 vanue TN 9VAILIEN

penalize (v) : ¥nln (punish)

pension (n) : U141y (amount of money paid regularly after a person stops work, either because of old
age or illness)

pep talk (n) : miwuﬂslﬁﬁwé’dsl,awﬁfﬂmul,ﬁ'alﬁﬂ%’uﬂ;amsﬁwmﬂﬁﬁ’fu (talk to encourage a person to
improve his performance)

perform (v) : Y19 ﬂﬁﬁ?\d’m (do well or badly) (n) = performance
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181.
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183.
184.
185.
186.
187.

performance analysis (n) = MIATEANMIFNNBVBINENNBILana s nhwaneng undas
a A g o o & =
Wesla L‘WaLﬂugﬁulumim%u@mmmLﬂulumislﬂamu
performance appraisal (n) = 333U IUHANIUJUANUVBINTENIY
performance standard (n) = #1039 UM IMRluszAUNGaINT
& A A9 o o A a A ' & Y & w
perk (n) : nadszlomiaauunudunldninanuwuaniniiannidwdowsu s0oud ﬂizﬂuqmmw luan
(benefit given to a worker in addition to salary)
person specification (n) : ﬁ']izqqmawﬁ'@LLa:ﬂs:aummiﬁﬁaaﬂ'ﬁﬁm%'mml,wiatz@‘i’nmm (statement of
the human characteristics and experience required to do a job)
personality (n) : Qﬂaﬂé‘ﬂwm: (nature or character of a person)
ldl a v v
personnel (n) : YARINT AWNUSENINe (people employed by a company)
personnel policies (n) = ulousduyARaWIaNEINLNINIY

personnel record (n) = LAN&INLINUIYRLLDIANITIUFEIBAILALNTRNIIUVBINBNINWUARL A

A

phase (n) : Lﬁﬂ%‘%aﬂﬁl&laﬁonmﬁﬁﬂ%u@ (stop slowly or in controlled stages)

picket (n) : ﬂumuﬁ'ﬁumwﬂi:g}Lﬁaﬁ'uvl,sﬂﬁﬂu?’fiurﬁﬁﬁnmulmmiwamiﬁfﬂ%qum (striking worker who
stands at the entrance to a company building to prevent other workers from entering)

piecework (n) : SEUUMSIORTIRS W NS wIBTuI e AT 6 (payment system based on the
number of pieces produced)

potential (n) : FNEATN anuFIsafiduuasiedahuwannla (person's innate capability for future
developments)ﬁwfﬁﬁaﬁwﬂﬂugﬂqmé’wﬁﬁmwwmmh " Sanandulyle” (possible)

probation (n) : 328¢N@RDINU (adj) = probationary (period of testing a new employee)

profit (n) : i'ls (money earned by a company minus money spent)

profit sharing (n) = szuufilininowledusuutsasnailsannisdsznaumade

promote (n) : Laau@i’nmm (give someone a better job) (n) = promotion

protege (n) : qﬂﬂaﬁlﬁaﬂmﬁﬂmuﬁLﬂwamﬂmmwﬁ:a Tagazldsunstanmdsduuslunsriudiy (a
person chosen for a special task or job, and then helped and guided)

qualify (v) : ﬁqmauﬂ'ﬁmmmu (have the right education and background)

qualifications (n.pl.) = Qmauﬂ'ﬁﬁﬁadmi i MIAN®I anNEanTaLazlsz AT 1um’mmmﬂ‘iﬁaﬂ°ﬁ
suwnwatiaua

qualification (n) = MIFBUILRANFATNIANMIMIBRNALIN WineliinsldTudsemealiodamisdSygn
a3 1umm%mﬂf:aﬂ%gmaﬂwaﬁﬁvlﬁ

questionnaire (n) : LUURBUNIN (from consisting of a number of questions)

recruit (v) : LAWK (take on a new person) (n) = recruitment

redundant (adj) : ALY AN (having lost one's job) (n) = redundancy

reference (n) : LON&1I81984 (written report on someone's personality and / or ability, often written by a
previous employer)

regulation (n) : ﬂg]‘i'faﬁdﬁu (rule)

remuneration (n) : A1AAVLNKHATTNIN WulAan (pay)

remuneration package (n)= KaUszloTiaauunumvhanulasmunnadiudidisnu

resign (n) : 8188N (give up one's job) (n) = resignation

retire (v) : Uaainiam (n) = retirement (stop working because of old age or iliness)
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193.
194.
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201.
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212,
213.
214,

215.
216.
217.
218.
219.

reward (n) : THIR (something in given for good work) (v) = reward

role playing (n) : miLLamU"anlamﬁl (activity in which people play the part of others- often used as a
training exercise)

rule (n) : N7 (something fixed by an organization that a person must do)

sack (v) : Yanaana1niw (dismiss ; send away from employment) (n) = sack

salary (n) : f39detndezsndunaidon Suidon (pay, usually paid monthly)

screen (v) : N33 ATIIRAVBHNIAZLBA (examine in detail) (n) = screening

select (v) : \8an (choose) (n) = selection

semi-skilled (adj) : vlﬁﬁyufw%aﬂﬂamumﬁ’m (of workers with some training)

settle (v) : anadInwle (agree on a solution to a problem) (n) = settlement

shift (n) : NRAWIBNZVBINNI¥INU (part of the working day in a factory)

shop (n) : aowiTErSaLiuEus 6N (place where products are sold or stored)

close shop (n)=i:uu"§\1ﬂuﬁaznﬁmusluu%ﬁﬂﬁ%aﬁﬁd’]%‘U’Naﬂﬁavl,ﬁ'«a:é'fa{lLﬂuam%ﬂmmaﬁmwm\imu
Wi

open shop (n) = sruudspanldauilildiugundnuesennmnusswdrnulusssnussanueded
o

shop floor (n) = LS asflEuaadudlulsenu

shop steward (n) = saniwasEnAnLssUild UM Aenaanaundn

shortlist (n) : a‘m%amaaﬁaﬁmdmﬁthmﬁﬂﬂ%’umiﬂﬁmmﬂuﬁu@ia"LaJ (list of successful people who go
through to the next stage of a selection process)

sick (adj) : t12# (ill) (n) = sickness

sick leave (n) = a1 vmq@mmﬁaammnmmqmaamﬂm%uﬂw sick note (n) = 1‘u%’ma\1uw"nﬁﬁizqh
yﬂﬂaﬁ?uﬂa panlimannyinawle

sick pay (n) = AanslwSufianie

skill (n) : ANE1T0 Wila (ability)

communication skill (n) = mmamsﬂumsmw%avﬁmlﬁgij”’é‘lwﬁﬂa

skilled employee (n) = Wiina Wi lasunsEnanagnd

staff (n) : wﬁfmmﬁu’%ﬁ'ﬂﬁwvﬁ (people employed by a company)

stoppage (n) : msﬁﬁawﬂq@mmﬁaomnmiﬁf@%qmm %%E]Lﬂ'%adfﬂiqﬂﬂirﬁﬁ’lgﬂ (act of stopping work
because of a strike or breakdown of equipment)

strike (n) : ﬂﬂiﬁ@%ﬂqm’m (organized stopping of work)

subordinate (n) : Eé‘lﬁﬁ'\‘lﬁuﬁ'mﬁ’l Qﬂﬁa\‘i (person below another in the company hierarchy)

suggestion box (n) : eﬁminmwmmﬁmﬁmaawﬁfﬂmmﬁ‘aﬁwmﬂ%’uﬂ;dmsﬁ’]Lﬁumumadu‘%ﬁ'ﬂ
(scheme for collecting worker's ideas to improve a company's operations)

superior (n) : Qﬁdﬁuﬁ@‘ﬁ’l %%a;gﬁm'g‘[aﬂ'h (person above anther in the company hierarchy)

supervisor (n) : WIni ﬂuﬁﬁﬂﬁﬁﬁﬁadg}LLa%'llﬂ@“ﬁallﬂuﬁu (person who is in charge of others)
temporary (adj) : %L’mi’l’a (only for a short time or limited time)

temporary post (n) = FURUIIIUTINTT

terminate (v) : 66 L8N (end) (n) = termination

o o & .
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220.

221.

222,
223.
224,
225.

226.

227.
228.
229.
230.
231.
232.
233.
234.

235.
236.
237.
238.
239.

240.
241.

242,

time off (n) : nmﬁwqmm"l,ﬂé’mﬁaammnmu%uﬂwvﬁamm@g'é"uslm (time away from work as result of
ilness or other cause)

trade union (n) : ®WNINLINW (group of workers organized together in order to bargain with
management about terms and conditions of employment)

train (v) : FOURIBNNaLTY (teach or learn) (n) = training

trainee (n) = Qﬁﬁwé‘oﬁmmmﬁaﬂﬂmu

transfer (v) : Fe'lUfian 1T uiunan Kiadunsan (move to another place, e.g. a department)
turnover (n) : i‘i’m’m@%ﬁ"ﬂ’lUiﬁﬁd%&l@maw%ﬁ'ﬂ i‘immwﬁfmmﬁ'aanmmmmaou’%ﬁ'ﬂ (gross sales of a
company ; number of people who leave accompany)

understudy (n) : ﬂ%ﬁﬁ'}é’qL’%wmm'mQ‘é"mﬁ"afu:VL@Tmmm%'umamuLmu"l@T (person who is learning how
to do a job from someone else so that the learner can take over the job in the future)

unemployment (n) : N2 VAINNTININY (state of being without a job)

unemployment benefit (n) = Lﬁuﬁ%'gii']ﬂﬁuﬁﬂuﬁ'm\im

vacancy (n) : @RI (adj) = vacant (job which needs to be filled)

vacation (n) : ’?uﬂ&mﬁmiau (holiday)

vocation (n) : TN muﬁﬁmwnﬁf@ (adj) = vocational (type of work that a person has an ability for)
wage (n) : sus9 lasdnfazdadumeslandudensaniumein viomesalusila (weekly pay)

A a

do a 9. 4 &
wage freeze (n) = MINHUINNIAARY ’*i]“/]’fﬂ$vl,3J°11%ﬂ’]LLi\‘l

U

a o A

wastage (n) msgjﬁyLauwuﬂmmummﬂmimaaﬂﬁamsmﬁﬂmmq (loss of workers through
resignation or retirement)
welfare (n) : FIRGNT (system of looking after employees)
white-collar (adj) : Uszianyinauludsinau (relating to office workers)
work (n) : N3%1197% (doing jobs)
work station (n) = 9afidszdviuey 1B agiszifiiaTesinaiaiesinu udu
work conditions (n) = FNMWANIYINNK FAIWN FVIFDIUATINNY ITUITAVUFS ANNTDH ANNLFLIAE
a9 ddazlgluzinpnatiaue

. y A o < a o o =g v & 4
working hour (n.pl.) = T3 WMIad IR lusndasrinu luanuninefazlfidugingnaiiaue
work to rule (n) = Taanasluszniviaandnanninussnuiuesnaz liiawiuniiszyludyandne wie
a o A A o XY P P A = A o
aniwnilfdarnuliissigarifsliidumsafiasyan
Workshop (n)=U3aslulssnunlsvinauesnslassraniadunaamizunsasan ltnansfislsenuawalan

g
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